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Summary of inspection findings

1.

Leaders and managers are highly adept at promoting equality, diversity and inclusion. Leaders have
prioritised and encouraged pupils’ respect for difference in others and the social and cultural
wellbeing of others. As a result, pupils exhibit high levels of wellbeing and enjoy their school
experience. They have an exceptionally high-quality understanding of and respect towards people
with different backgrounds, faiths and lifestyles, including those with protected characteristics. This
is a significant strength in the school.

The proprietor, directors and advisory board provide effective support and challenge to leaders.
Leaders and staff, in turn, are effective in promoting the school’s aims and values. Robust oversight
is provided by directors of the school who support and challenge leaders to ensure the Standards
are effectively implemented.

A broad and balanced curriculum is delivered by enthusiastic, knowledgeable staff. Pupils who have
special education needs and/or disabilities (SEND) and/or who speak English as an additional
language (EAL) receive effective support which enables them to make good progress.

Children in the early years learn in a happy, purposeful environment. Children’s individual interests
are carefully considered by staff when planning to meet their needs across the required areas of
learning. Children in Reception are very well prepared and successfully transition into Year 1.

Pupils are confident, safe and behave well. This is due to the effective promotion of the school
values of kindness, consideration and respect. Pupils eagerly perform their roles of responsibility as
school council members, playground monitors, ambassadors and eco warriors. Pupils transition
confidently through each stage of their learning journey at the school.

Pupils are kept safe at school and when undertaking activities off-site. Pupils’ health, safety and
welfare is rigorously safeguarded by leaders and managers. Risks to pupils’ welfare are effectively
identified and mitigated. The rigorous implementation of safeguarding policies and processes is
overseen by suitably qualified leaders. Staff receive regular safeguarding training and clearly
understand how to recognise and respond effectively when threats to pupils’ welfare arise.

Although leaders provide appropriate information to parents and use the most updated statutory
guidance to update their policies, they do not always ensure that these policies are published
promptly on the school’s website.
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The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure the prompt publication of the school’s up-to-date policies on the website.
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Section 1: Leadership and management, and governance

8.

10.

11.

12.

13.

14.

15.

Leaders prioritise pupils” welfare, including staff in the early years who actively champion children’s
wellbeing and maintain rigorous standards of care. This work is underpinned in the school’s aims
and ethos. Leaders and staff constantly seek the views of pupils in checking on the effectiveness of
their actions. As a result, pupils feel valued and that their voice is important in the decisions that are
made by school leaders.

Leaders have the requisite knowledge and skills to develop and implement policies so that the
required Standards are met. The proprietor, directors and advisory board provide effective support
and challenge to leaders. Leaders systematically review school performance and formulate strategic
plans that actively promote pupils’ wellbeing and positive educational outcomes. Development plans
include clear, ambitious goals for school improvement. The implementation of the plans is rigorously
tracked and evaluated.

Leaders have implemented a broad and balanced curriculum supported by teaching through which
pupils make good progress. Leaders and managers monitor teaching and learning through lesson
walks and undertake regular data analysis to identify interventions needed to address gaps in pupils’
knowledge, skills and understanding.

Leaders and managers systematically identify and mitigate risks to pupils’ welfare. This includes a
range of well-considered risk assessments and processes. Directors have the appropriate expertise
and training to provide effective challenge and oversight to those with responsibility for ensuring
pupils’ health, safety and wellbeing, including fire risks, is maintained. Leaders promote the
youngest children’s safety through the systematic implementation of the early years requirements in
relation to areas such as supervision and the administration of medicines.

Support and advice from external agencies are appropriately accessed when required. Guidance and
training materials are sought from local safeguarding partners. This partnership has enabled leaders
to identify contextual safeguarding concerns and mitigate any potential risks to pupils’ safety and
wellbeing.

Leaders are rigorous in their approach to fulfilling the requirements of the Equality Act 2010. A
diverse school community enjoys equality of access to a wide variety of opportunities. A detailed
accessibility plan promotes the welfare of pupils with a disability and identifies ways in which they
can more fully access the school’s site and educational experiences.

Leaders make sure that information is made available to parents and prospective parents, most of
which can be found on the school’s website. However, whilst safeguarding and attendance policies
are reviewed and updated in line with up-to-date statutory guidance, they are not always promptly
made available on the school website. This was rectified by leaders prior to the start of the
inspection.

Leaders actively promote an effective partnership with parents through the organisation of regular
information evenings with themes such as ‘demystifying the 11+’ and ‘the importance of sleep’.
Parents are provided with regular updates about pupils’ progress through face-to-face meetings and
written reports. Concerns raised by parents and any complaints are recorded and managed
appropriately and in line with the school’s policy.
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The extent to which the school meets Standards relating to leadership and
management, and governance

16. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

17.

18.

19.

20.

21.

22.

23.

24.

Leaders have created a curriculum that contains an appropriately broad range of subjects which
offer pupils a variety of interesting, age-appropriate educational experiences, including the youngest
children. The curriculum provides pupils opportunities to develop their literacy, numeracy, linguistic
and scientific skills. The school has responded to the recommendation from its last inspection by
integrating ICT more widely across different lessons which now reinforces skills learnt in computing
lessons.

Teachers are well trained and deliver the curriculum effectively. They use resources to engage and
motivate pupils to learn. They provide lots of opportunities for pupils to discuss and debate topics
and pupils respond effectively towards their peers’ views. As a result, pupils apply these skills in their
learning.

Children in the early years are well supported by appropriately trained and knowledgeable staff.
Staff regularly assess children’s progress and adapt learning opportunities to support further
development towards goals in their learning journey. Staff regularly weave opportunities into
lessons and through play so that children develop and practise numeracy, communication and
language skills. Children in the early years engage enthusiastically in a range of activities across the
areas of learning and development. They are encouraged to initiate activities and develop increasing
independence.

Constructive, supportive relationships between adults and pupils in lessons contribute towards a
highly productive learning environment. Teachers provide feedback to pupils which motivates them
to want to progress and provides them with clear and helpful guidance as to how to address gaps in
their learning. Leaders have effective oversight of pupils’ progress through regular scrutiny of data
generated through the school’s assessment framework which they use to identify and support pupils
who may need additional help.

Pupils who have SEND make good progress from their starting points due to their needs being
effectively identified and teaching being adapted accordingly. Regular meetings between teachers,
parents and staff ensure that pupils’ learning and development is regularly monitored and any
additional support that is required is identify and provided. Staff are well trained to support pupils.

Pupils who speak EAL receive suitable support and, in consequence, make good progress. Pupils who
have trouble in fully accessing the curriculum due to gaps in their knowledge and understanding of
English rapidly acquire the necessary skills due to targeted interventions and additional support
provided by teachers.

Cohorts of pupils each year, including children in the early years, achieve levels of attainment above
national averages. Leaders and staff support Year 6 pupils to gain places at a wide range of
secondary schools, including those with selective entry requirements.

An extensive range of extra-curricular clubs is available to pupils which elicits high levels of
attendance, engagement and interest from those who attend. Pupils develop academic, artistic and
sporting knowledge and skills when attending activities such as chess, ceramics and judo. Pupils’
educational experience is further enriched through termly theme weeks and a range of interesting
visitors to the school. Pupils participate in a wide variety of educational visits and residential trips.
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The extent to which the school meets Standards relating to the quality of education,
training and recreation

25. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional
wellbeing

26.

27.

28.

29.

30.

31.

32.

33.

Staff are well trained and deliver the school’s personal, social, health and economic (PSHE)
effectively. Relationships education further reinforces positive, caring attitudes between pupils and
towards the wider community. Staff promote respect and champion tolerance towards people of
differing races, religions, and backgrounds. Pupils’ understanding is also nurtured through other
activities such as thought-provoking assemblies.

Pupils behave well in lessons and as they calmly move around the school. Leaders and staff
consistently reinforce the school’s values of kindness, respect, courage, integrity and consideration
which are understood and embraced by pupils. Pupils understand how to identify and respond to
bullying, including online. When incidents occur, they are promptly and effectively addressed by
staff.

Pupils’ emotional and mental health are effectively supported by staff who know them well and with
whom they enjoy trustful relationships. Pupils receive regular guidance in PSHE lessons and ‘healthy
mind, healthy body’ assemblies in how to achieve secure emotional and mental health. This
supports pupils in developing high levels of self-esteem and self-confidence.

Pupils’ physical health is championed by staff. PSHE and science lessons enable pupils to understand
the importance of food in promoting physical health. Pupils access healthy food choices that are
available to them during the day. They understand the benefits to be gained from regular exercise.
They enjoy opportunities to exercise through a well-planned and taught physical education (PE)
curriculum.

Pupils also develop confidence and teamwork skills through many opportunities to represent the
school in extracurricular sporting activities and fixtures. High levels of participation in the sports
programme are supported by its emphasis on inclusivity. For example, the school’s U11 rugby team
was the only mixed squad from the many teams participating in the national Rosslyn Park rugby
tournament in April 2024.

Premises are maintained to a high standard. Leaders with responsibility for health and safety,
including fire safety, fulfil their responsibilities appropriately. The proprietor and directors quality
assure leaders’ work effectively. Leaders seek external specialist expertise to check on different
aspects of the site, and act promptly upon recommendations. Pupils are taught about how to use
the site safely, including through regular fire evacuation drills. Pupils are well supervised both at
school and when off-site, including the youngest children.

Appropriate measures are in place for the administration of first aid or medication. The school’s
medical room provides appropriate facilities. A range of staff are trained in first aid, including in the
early years, where staff receive suitable paediatric first aid training.

Leaders ensure attendance and admission registers are maintained as required. Appropriate
procedures are in place to address concerns about pupils absent from or missing education. The
local authority is informed when pupils join or leave the school other than at the beginning or end of
the school year.
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The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

34. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

35. Staff teach pupils about important social skills and positive behaviours in several ways, including
through PSHE lessons. Pupils and staff debate and discuss what makes right and wrong choices and
the consequences of these decisions on themselves and others. Children’s social development in the
early years is enhanced by opportunities to interact with each other through a range of activities and
routines, including in the setting’s woodland classroom. Pupils enthusiastically take on
responsibilities as role models for one another, by leading assemblies, as Year 2 playground
monitors, or as Year 5 and 6 ambassadors.

36. Leaders provide exceptionally high quality opportunities for pupils to appreciate and respect the
differences between people. For example, respect for difference in others is championed in a range
of ways, including through the curriculum, events like the international culture week, through
disability sports, and the high-quality literature that pupils access on a regular basis. Pupils’
appreciation of other cultures is enhanced through visits to places of worship used by the major
world religions and visits to the school by religious leaders from different faiths. Pupils have an
exceptionally mature understanding of the experiences of others from a range of backgrounds,
lifestyles, experiences, and faiths. Pupils engage enthusiastically with their learning.

37. Staff actively promote British values, such as the importance of laws and democracy. Pupils
experience the democratic process through election to the school council. A range of views are
considered through participation in debating and philosophy club. Older pupils gain an
understanding of the United Kingdom’s legal system through a range of activities including
participation in a mock trial at the Royal Courts of Justice and talks by a barrister and a judge.

38. Pupils learn about the part played in British society by a range of institutions and services. This
includes among the youngest children in the Reception class, where they learn about the role of the
police and medical professionals in safeguarding people’s welfare.

39. Pupils contribute positively to their school and the wider community. Pupils raise significant sums of
money through charitable activity. School council members produce ‘The Raven’: a termly magazine
that celebrates a wide range of school activities. The school’s eco-warriors champion sustainability
through community initiatives such as ‘take a coat, leave a coat’. A Green Flag, awarded in 2022,
recognised the considerable efforts made by pupils to promote impactful environmental practices.
Year 5 pupils organised a sports festival for Year 2 pupils in their own school and in a local primary
school. Pupils regularly perform in local care homes.

40. The PSHE programme of study promotes pupils’ knowledge and understanding of how positive
economic wellbeing will enable them to thrive in their future lives. For example, across the different
year groups, pupils learn about giving change and calculating cost, the role money plays in
supporting economic wellbeing and experience, and calculating profit and loss through charitable
fundraising activities.

41. Leaders enable pupils to transition successfully to their next year group at the end of each academic
year through carefully planned ‘move-up Days’ and a teddy bears’ picnic arranged for children in the
term before joining Reception. Older pupils are well prepared for their transition to senior school.
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They are well supported in managing the challenge of preparing for their 11+ exams. They gain an
appropriate understanding of future career options.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

42. All the relevant Standards are met.
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Safeguarding

43.

44,

45.

46.

47.

Leaders and staff prioritise pupils’ wellbeing and safety. They have created a culture where pupils’
welfare is actively promoted. Pupils feel safe and supported by staff. This is underpinned by an
appropriate safeguarding policy, and well-considered procedures. However, some policies, such as
the safeguarding policy, are not always published promptly on the school’s website, when they are
updated in line with statutory guidance.

The proprietor and board of directors maintain effective oversight of safeguarding arrangements,
including regular meetings with safeguarding leaders and scrutiny of safeguarding records and
reports.

Staff safeguarding training is appropriate, including the induction arrangements of staff new to the
school. Staff have a thorough understanding of how to identify and report concerns. Contextual risks
to the safety of pupils are regularly considered and addressed. Leaders are suitably trained to fulfil
their responsibilities effectively. Leaders review concerns raised by staff, and act appropriately,
including liaising with external agencies in a timely manner, when required.

Leaders ensure that the required checks are made on adults before they work with pupils. These are
appropriately recorded on the school’s single central record of pre-employment checks. The
proprietor and the directors regularly undertake checks of recruitment records and staff files to
ensure they are in line with the requirements of current statutory guidance.

Pupils receive regular guidance about how to stay safe, including when online. The school has
appropriate arrangements in place for filtering and monitoring online activity in the school. Online
search alerts are promptly and rigorously investigated in order to safeguard pupils. Leaders work
closely with the parent body to promote pupils’ safety at home and at school.

The extent to which the school meets Standards relating to safeguarding

48.

All the relevant Standards are met.

© Independent Schools Inspectorate 2024 Ravenscourt Park Preparatory School — September 2024



14

School details

School Ravenscourt Park Preparatory School
Department for Education number 205/6384
Address Ravenscourt Park Preparatory School

16 Ravenscourt Avenue
Ravenscourt Park

London

W6 0SL
Phone number 020 8846 9153
Email address office@rpps.co.uk
Website www.rpps.co.uk
Proprietors Mrs Maria Gardener
Managing Director Mr Theo Brehony
Headteacher Mr Carl Howes
Age range 4to11
Number of pupils 414
Date of previous inspection November 2021
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Information about the school

49.

50.

51.

52.

53.

Ravenscourt Park Preparatory School was opened in 1991. It is a co-educational preparatory school
for pupils aged from four to 11 years old. It is situated in West London in Hammersmith. The school
comprises two sections: the Lower School, for pupils aged from four to seven years old, and the
Upper School for pupils aged from seven to 11 years old. The school is one of four schools which are
owned by a single proprietor. The proprietor is also a director of the Gardener Schools Group
Limited. This board provide additional oversight on behalf of the proprietor. The school has its own
advisory governing body.

The early years forms part of the Lower School and includes 59 children across three Reception
classes.

The school has identified 19 pupils as having special educational needs and/or disabilities (SEND). No
pupils in the school have an education, health and care (EHC) plan.

English is an additional language for 139 pupils.

The school states its aim is to nurture, inspire and motivate each child through a culture where the
pupils develop respect, compassion, tolerance, value diversity and understand the importance of
community responsibility. Through a holistic educational journey, they aim to engender confidence
and self-esteem, leading to intellectual risk taking, a love of learning and making positive
contributions in school, work and life.

© Independent Schools Inspectorate 2024 Ravenscourt Park Preparatory School — September 2024



16

Inspection details

Inspection dates 24 to 26 September 2024

54. A team of four inspectors visited the school for two and a half days.
55. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the directors

e discussions with the head, school leaders, managers and other members of staff

e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

56. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.

© Independent Schools Inspectorate 2024 Ravenscourt Park Preparatory School — September 2024



17

How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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